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1. INTRODUCTION
1.1 Research Background
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Brown(1996) has concluded in his meta-analysis and review of

organizational  research on  job  involvement  Kanungo’s

conceptualization of job.
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Last names, initials (separated by a space). Year. Title. City where
published: Name of publisher. (For small U.S. and Canadian cities, follow the
name of the city with the postal abbreviation for the state or province; for

small cities in other countries, give the full name of the country.)

1. Granovetter, M. S. 1965. Getting a Job: A Study of Contracts and

Careers. Chicago: University of Chicago Press.

2. Kahn, R. L., & Boulding, E. (Eds.). 1964. Power and Conflict in

Organizations. Glencoe, IL: Free Press.
3. Katz, D., & Kahn, R. L. 1978. The Social Psychology of Organizations
(2nd ed.). New York: Wiley.

4. National Center for Education Statistics. 1992. Digest of Education
Statistics. Washington DC: National Center for Education Statistics.
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1. Dutton, J., Bartunek, J., & Gersick, C. 1996. Growing a personal,
professional collaboration. In P. Frost & S. Taylor (Eds.), Rhythms of
Academic Life: 239-248. London: Sage.



2. Levitt, B., & March, J. G 1988. Organizational learning. In W. R. Scott &
J. F. Short (Eds.), Annual Review of Sociology, vol. 14: 319-340. Palo
Alto, CA: Annual Reviews.

(z) ®~ A IKE(s 7 working papers, dissertations, and papers presented
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working paper

1. Duncan, R. G. 1971. Multiple decision-making structures in adapting to
environmental uncertainty. Working paper no. 54-71, Northwestern
University Graduate School of Management, Evanston, IL, U.S.A.

dissertation

2. Smith, M. H. 1980. A multidimensional approach to individual
differences in empathy. Unpublished doctoral dissertation, University of
Texas, Austin, U.S.A.

papers presented at meeting

3. Wall, J. P. 1983. Work and nonwork correlates of the career plateau.
Paper presented at the annual meeting of the Academy of Management,
Dallas, U.S.A.
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